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Background

Johns Hopkins University is committed to the dignity and equality of all individuals— 
inclusive of sex, gender, marital status, pregnancy, race, color, ethnicity, national origin,  

age, disability, religion, sexual orientation, gender identity or expression, and veteran status. 
That commitment has been expressed through our Statement on Diversity and Inclusion, the 
Vision 2020 report of the University Committee on the Status of Women, and our Ten by 
Twenty institutional vision for the future. 

Most recently, in February 2016, President Daniels released a draft of the Johns Hopkins 
University Roadmap on Diversity and Inclusion, which reaffirms the institution’s dedica-
tion to those core values and demonstrates the breadth of activities that the university is 
undertaking to sustain progress toward a diverse community. Central to the achievement 
of the Roadmap’s goals is enhancing the diversity of the student body and faculty. We 
learn, research, and collaborate in a multiracial and multicultural society, and our stu-
dents and faculty must reflect that diversity in people, experiences, and thought. The 
pursuit of a diverse enterprise is inseparable from our core commitment to the equal 
dignity of all individuals and essential to our pursuit of excellence. 

Enhancing diversity among our students has been a stated goal of Johns Hopkins  
University, and we strive for meaningful gains. To this end, program leaders and deans 
are working on institutionalizing best practices for attracting, recruiting, and retaining an 
excellent and diverse pool of graduate students. 

To track our progress in attaining a more diverse graduate student body and remain 
transparent to the Johns Hopkins community, it is important to establish a baseline from 
which our growth in these areas can be measured. Further, because graduate student 
recruitment and retention occur at the department level, it is important to disaggregate 
the data to assess whether progress is being made broadly across each division and 
program. 

This report was prepared by the Office of the Provost to provide a starting place for 
assessing our efforts. It is based on data collected by the Office of Institutional Research 
from the student information system. While many measures of student diversity are 
possible, the data in this report are limited to gender, race, and ethnicity, as available 
from Johns Hopkins’ data systems and collected in compliance with federal and state 
law. In addition to reporting data for individual categories, summary data are presented 
for minority (non-white) and underrepresented minority (URM, including Hispanic, Black, 
American Indian, Alaskan Native/ Pacific Islander) students. Classification of individuals 
who reported more than one racial/ethnic category was guided by federal (IPEDS)  
approaches. 

Tables outlining all the collected data appear in the final section of this document.
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JHU Divisional and Departmental  
Graduate Student Diversity: 2016–17

The data used for the tables in this report derive from the university’s IPEDS data submis-
sion, reflecting self-reported gender and racial/ethnicity data collected when graduate 
students first matriculate at Johns Hopkins. Visiting graduate students were not included 
in this report. 

Data are provided for each of the university’s nine academic divisions, disaggregated into 
those enrolled in PhD, other doctoral—which encompasses Doctor of Nursing Practice 
(DNP), Doctor of Education (EdD), Doctor of Musical Arts (DMA), Doctor of Public Health 
(DrPH), Doctor of Science (ScD), and Doctor of Medicine (MD)—and master’s programs. 
For Arts and Sciences, data are grouped for the three primary subdivisions: natural 
sciences, social sciences, and humanities. 

Female Graduate Students

In 2016, 46% of our PhD students were women, with variations across and within the 
schools. The percentage of women ranged from 28% at the Whiting School of Engineer-
ing to 88% at the School of Nursing. At four divisions: Nursing (88%), Public Health 
(68%), Education (61%), and SAIS (55%), a majority of the PhD students were women. 
The composition of the PhD student body at each school is shown in Figure 1 and is 
detailed in Table 1 at the end of this report.

Several departments have 75% or more women PhD students, including Population, 
Family, and Reproductive Health (93%), Functional Anatomy and Evolution (90%), Health 
Behavior and Society (80%), Biochemistry and Molecular Biology in Public Health (76%), 
History of Science (75%), and International Health (75%). The PhD programs with the 
lowest representation of women were Mathematics (13%), Mechanical Engineering (16%), 
Astronomy and Astrophysics (19%), Computer Science (19%), and Electrical Engineering 
(20%).

As shown in Figure 2, the percentage of female students in other doctoral programs was 
substantially higher than in the PhD programs: 58% overall, with 95% of DNP, 70% of 
EdD students, 57% of doctoral students in Public Health, and 51% of MD students being 
women. The data for other doctoral programs is displayed in Table 2.

The composition of master’s students among individual departments showed variability 
within divisions (Table 3). Overall, 53% of master’s students are women. Of master’s 
programs with at least 10 students, the percentage of female students in a given depart-
ment ranged from 17% (MS in Electrical and Computer Engineering in Engineering for 
Professionals) to 100% (MHS in Health Behavior and Society at Public Health, MEd in  
Early Childhood Special Education and MS in Severe Disabilities at Education, and MSN in 
Pediatrics Primary Care and MSN in Public Health Nursing at Nursing).
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Minority and Underrepresented Minority Graduate Students

Minorities (per IPEDS definition) constituted 20% and URMs were 9% of PhD students 
across all divisions in the fall of 2016. Minority PhD students ranged from 13% at KSAS to 
33% in Nursing. For URMs, the percentages ranged from 5%-7% at SAIS, KSAS, and 
Engineering to 24% at Nursing (see Table 1 and Figure 4). Among other doctoral students, 
40% were of minority ethnicity, and 17% were URMs (see Table 2 and Figure 5).  

Fifty-one percent of MD students were of minority ethnicity, with 37% of the overall class 
self-identifying as Asian. Twenty-three percent of DrPH students self-identified as minori-
ty, with just under half (47%) being non-resident aliens. Twenty-eight percent of the EdD 
students and 26% of the DNPs identified as historically underrepresented minorities (see 
Table 2).

As shown in Table 3, 26% of master’s degree students self-identified as minorities (15% 
URM). The representation across the divisions varied substantially, from 43% of School of 
Education students self-identifying as minority (34% URM) to 13% at WSE (4% URM). 

Summarizing these data is challenging because of the small numbers, but the difference 
in the percentage of underrepresented minority students by program is notable.

Trends in JHU Graduate Student Gender and  
Racial/Ethnic Diversity: 2008–2016

Between 2008 and 2016 the percentage of overall female PhD students decreased from 
49% to 46% (Figure 7), with a significant decline occurring in Arts and Sciences, from 
43% to 39% . The trend was consistent across areas of study within Arts and Sciences, 
with natural sciences decreasing from 37% to 34%, social sciences from 46% to 40%, 
and humanities from 53% to 49%. Of note, Nursing increased its gender diversity by 
decreasing the percentage of women in the PhD program from 95% to 88% during this 
interval.

The proportion of minority PhD students increased slightly from 17% to 20% between 
2008 and 2016, and the proportion of URM PhD students increased modestly in that 
time from 7% to 9%. It is notable that the proportion of Nursing URM PhD students 
increased from 5% to 24% between 2008 and 2016 while the proportion of the PhD 
student body that is URM at Arts and Sciences also increased, from 4% to 7%. These 
increases occurred in all the disciplines studied at Arts and Sciences: natural sciences, 
social sciences, and the humanities. 

Trends in the master’s programs by degree type across time for both gender and racial/
ethnic diversity are shown in Table 5. As in our other doctoral programs, the majority of 
students in the master’s programs have been women: 50% in 2012 increasing to 53% in 
2016. From 2008 to 2016, there was a decrease in the percentage of women in master’s 
programs at Peabody (59% to 53%) counterbalanced by an increase in women at SAIS 
(42% to 48%) and Business (42% to 48%). As noted above, Nursing increased gender 
diversity by decreasing the percentage of women in master’s programs from 93% to 88% 
between 2008 and 2016. 
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The percentage of minority students in master’s programs increased from 21% to 26% 
between 2008 and 2016, while the percentage of URM students in master’s programs 
increased from 13% to 15% in the same period. Of note, the percentage of URM master’s 
candidates in Education increased from 19% to 34% between 2008 and 2016.
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Moving Forward

While the university provides graduate student data in a variety of settings, this report is 
the first to display current data by division with a comparison to previous years. It is not 
intended to provide a comprehensive analysis of the data, nor recommendations on how 
best to attract, recruit, and retain the most diverse and excellent graduate student body. 
Rather, it is meant to contribute to measuring the impact of university and divisional 
initiatives that seek to ensure Johns Hopkins attracts and retains the best and most  
talented graduate students. 

The 2016-17 data included here provide a snapshot of the graduate student composition 
before the doctoral program directors diversity workshop in October 2016. Based on the 
results of that event, the vice provost for education, vice deans for education, vice provost 
for institutional equity, interim chief diversity officer, and doctoral program directors and 
coordinators are working on several priorities:

 • There are increased efforts to coordinate recruitment across departments and  
      divisions. 
 • Several departments are exploring options for coordinated graduate student visitation  
  days for prospective and/or accepted graduate students for programs that have    
   similar interview days. 
 • Several divisions are exploring methods to implement holistic admissions reviews. 
 • Efforts are underway to develop unconscious bias training for graduate program    
   directors and graduate admissions committee members. 
 • We are fostering dialogue to share best practices across divisions. 

The university as a whole is taking additional steps. Johns Hopkins has applied for  
membership in the National Name Exchange to promote increased access to outstanding  
URM candidates at other undergraduate institutions and to allow our historically under-
represented undergraduates to be recruited by other institutions. We are participating in 
the Leadership Alliance, and this year we hosted the national meeting of university  
presidents and program directors in Washington D.C. An application has also been  
submitted on behalf of the university to establish an institutional chapter of the Edward 
Bouchet Graduate Honor Society. 

Within the divisions, substantial efforts to enhance diversity are in progress depending  
on the unique composition of each division. At the Whiting School of Engineering, there 
are efforts to increase the percentage of women, whereas at Nursing, there are efforts to 
increase the number of men. All divisions have made efforts to identify, recruit, and retain 
minority and URM graduate students. In the past year, several strategies have demon-
strated early success. Specifically, changes to the nursing interview process, the  
personalized recruitment of URM graduate students by the deans of diversity, and  
improved summer research opportunities for URM students at several of the divisions 
proved helpful. 
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To support the university’s effort to measure and understand diversity among graduate 
students, each division has received its graduate student composition report, which will  
be generated every two years. We appreciate the Johns Hopkins community for its  
commitment to the joint goals of guaranteeing equal opportunity and the pursuit of 
excellence in higher education. Future reports will provide additional detail and  
assessment of our progress.  
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Figure 3
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Figure 4

Figure 5

Figure 6
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Figure 7

Figure 8
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