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I. Background 

In its Second JHU Roadmap on Diversity, Equity, and Inclusion, Johns Hopkins University reaffirmed 

that diversity, equity, and inclusion are values and imperatives integral to the institutional missions of 

education, research, and service, and to the commitment to freedom of inquiry and expression. The 

Second Roadmap further outlined the university’s commitment to the flourishing of our students—

intellectually, morally, socially—and to fulfill this responsibility, “the university and its divisions must 

not only recruit a diverse community of students, at every level and in every division but also build 

and foster an environment that welcomes, supports, and celebrates diverse people and ideas.”  

The first Roadmap, launched in 2016, guided the university’s activities to support the dignity and 

equality of all individuals—inclusive of sex, gender, marital status, pregnancy, race, color, ethnicity, 

national origin, age, disability, religion, sexual orientation, gender identity or expression, and veteran 

status. Transparency and accountability in the university’s work toward enhancing the diversity of the 

student body and of faculty and staff were central to the achievement of the Roadmap’s goals, and 

remain a key tenet of the Second Roadmap. 

This report is the third to provide a snapshot of the demographics of the graduate student body at 

Johns Hopkins, and it is part of a series of reports that have also reviewed faculty composition, staff 

composition, and for the first time (as recommended in the Second Roadmap) undergraduate 

student composition. The first report on graduate student composition (then titled Report on 

Graduate Student Diversity) used data from 2016 to create a baseline for understanding trends in 

the composition of our graduate student body. This report, published in 2023, shares data from 2021 

and continues Johns Hopkins’ commitment to examine this information on a regular basis and share 

it with the university community.  

These biannual reports help us assess our progress toward our goal of attracting and retaining an 

excellent and diverse pool of graduate students, and fostering a culture of accountability toward 

demonstrative change. Unlike undergraduate recruitment, recruitment and retention of graduate 

students occurs at the department or program level. Thus, it is important to also disaggregate the 

data to assess whether progress is being made across each school and program. This data appears 

in the tables at the end of this report.  

The Second Roadmap calls for a broadening of the composition reports to be more reflective of 

various dimensions of diversity—beyond race/ethnicity and gender—represented on our campus. 

Some of the categories that have been discussed with different constituency groups across Hopkins 

include ability status, religious diversity, gender identity and representation, and veteran/military 

status. These additional identities are not captured uniformly on student application forms, whereas 

gender and race/ethnicity are collected. As such, we understand that broadening our reporting in this 

way will require a great deal of additional sensitivity to respect the privacy of our students, but we 

hope that future reports will continue to build on the changes we’ve made here to improve the 

information provided.  

We recognize that commitments to diversity go beyond counting. While this report is primarily 

intended to examine trends in numbers of traditionally underrepresented students in our graduate 

programs, we are also examining and discussing issues of climate, culture, and curriculum, all of 

which are central to a thriving, diverse community of scholars. Some examples of that work are 

discussed in the Moving Forward section. 
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II. Report Highlights 

Overall, the proportion of both women graduate students and graduate students from 

underrepresented groups (URG) at JHU has continued to increase from 2013 to 2021.  

Key findings of this report include the following: 

• The percentage of women in JHU graduate programs has increased from 50% (2013) to 

54% (2021). Each degree group highlighted in this report also saw increases: PhD programs 

(47% women in 2013 to 48% women in 2021), other doctoral programs (55% in 2013 to 68% 

in 2021), and master’s programs (51% in 2013 to 54% in 2021). Table 7 

• The percentage of URG students in graduate programs has increased from 2013 (13% of the 

total student population, 16% of the domestic student population) to 2021 (17% of the total 

student population, 22% of the domestic student population). Each degree program has also 

seen an increase, with the greatest change seen in PhD programs (8% of the total student 

population and 12% of the domestic student population in 2013 to 13% of the total student 

population and 21% of the domestic student population in 2021). The 2020 graduate student 

composition report highlighted 16 PhD programs where D-URG students made up 25% or 

more of domestic PhD students. In this report, 21 PhD programs have 25% or more of their 

domestic PhD students from underrepresented groups, further highlighting this continued 

increase in URG PhD students.  Table 7 

• Non-PhD doctoral programs had the largest proportion of women (68%) and URG students 

(21% of total enrollment and 24% of domestic student enrollment) of the different graduate 

degree types in 2021. The MD degree, for example, had 57% women and 20% URG of its 

total student enrollment. Table 2 

• Although these trends represent important changes at the university, divisional, and 

programmatic level, this report also highlights some key initiatives to continue to ensure the 

university attracts and retains the best and most talented graduate students. These current 

and future efforts include the Vivien Thomas Scholars Initiative, the Pathways to PhD 

programs, and dedicated staff to support prospective, admitted, and current graduate 

students. (Moving Forward section) 

 

III. Report Data and Nomenclature 

This report is based on data collected for each JHU school by the Office of Institutional Research 

using the Student Information System (SIS), the same data that are submitted by the university, as 

required, to the U.S. Department of Education’s Integrated Postsecondary Education Data System 

(IPEDS). It reflects self-reported gender and race/ethnicity data collected when graduate students 

first matriculate to Johns Hopkins.  

While there are many aspects of student diversity, the data in this report is limited to gender, race, 

and ethnicity as available from Johns Hopkins’ data systems and collected in compliance with 

federal and state law.  

Data is provided for each of the university’s nine schools, disaggregated into those enrolled in PhD, 
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other doctoral programs—which encompasses Doctor of Nursing Practice (DNP), Doctor of 

Education (EdD), Doctor of Engineering (DEng), Doctor of Musical Arts (DMA), Doctor of Public 

Health (DrPH), Doctor of International Affairs (DIA), and Doctor of Medicine (MD)—and master’s 

programs. For the Krieger School of Arts and Sciences, data on PhD students is grouped for the 

three primary subspecialties: natural sciences, social sciences, and humanities.  

Tables outlining the collected data appear in the final section of this document. Note that data on the 

demographic background of PhD students is updated annually and presented publicly on the Office 

of Institutional Research website, which also includes information on admissions, retention-attrition-

completion, and time to degree. 

Gender 

For the sake of this report, “gender” refers to the options male or female, as outlined in federal 

reporting guidelines. As such, we do not have data to account for graduate students who do not 

identify within a gender binary. However, as guided by IPEDS methodology, every graduate student 

is accounted for in this report, and students who decline to select female or male are apportioned 

within each division based on the known proportion of students who identified as female or male.  

Additionally, the terminology of ‘’female” and “male’” aligns more accurately with the definition of 

“sex” than the definition of “gender.” As such, within this report we use the terms “women” and “men” 

with the acknowledgment that these labels do not necessarily describe the experience of gender by 

each individual graduate student. 

Johns Hopkins University recognizes that there is a wide spectrum of gender expression and 

identification, and we are actively working to update our internal data systems to more fully reflect 

the gender diversity of our graduate student body. 

Race/Ethnicity, International, and Domestic Student Populations 

In accordance with federally mandated reporting guidelines, JHU graduate students self-select both 

their ethnic identity—defined as a binary Hispanic/Latino or Not Hispanic/Latino—and their racial 

identity from one or more of the following five categories: Black or African American, American 

Indian or Alaska Native, Asian, Native Hawaiian or Other Pacific Islander, and White.  

In addition to reporting data for individual categories, this document presents summary data for 

domestic students whose racial or ethnic identity corresponds to what we consider to be an 

underrepresented group (URG). In past reports of graduate student composition, this collective 

group—comprising domestic students who identify as being one or more of Black or African 

American, Hispanic/Latino, American Indian or Alaska Native, or Native Hawaiian or Other Pacific 

Islander—was referred to as “underrepresented minority” (URM). The definition of the students in 

this group has not changed, but the change in terminology to “underrepresented group” is aligned 

with JHU’s Second Roadmap on Diversity, Equity, and Inclusion and reflects the evolution of 

language as it relates to our collective reference to subgroups of our population whose 

representation is disproportionately low relative to their numbers in higher education or the general 

population.   

For the sake of this report, following IPEDS definitions, “Domestic Underrepresented Group” (D-

URG) refers to students who are U.S. citizens or permanent residents from racial or ethnic groups 

that have been historically underrepresented within higher education (as outlined above). 
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“International” refers to students who need a visa to live, study, and work in the U.S. and are 

reported in their own category distinct from domestic students. 

In the report, the percentage of URG students is reported in two ways. First, it is reported as a 

proportion of all students enrolled in the given program (“total student enrollment”); second, it is 

reported as a proportion of the domestic students (U.S. citizens and permanent residents) in the 

program.  

The proportion of D-URG students is tracked and reported both among total student enrollment and 

among U.S. domestic students because each is independently important. The federal reporting 

requirements for race/ethnicity that allow us to create the URG category limit these categories to 

U.S. citizens and permanent residents.  As such, we want to be able to show what percentage of our 

U.S. students are from underrepresented groups. At the same time, an individual URG student’s 

experience may be influenced by the proportion of URG students in their graduate program overall.  

Additionally, many faculty at Johns Hopkins have noted that international students who join our JHU 

graduate programs come from many races and ethnicities, and their wide range of backgrounds 

enhances the diversity of the student body and all students’ experiences. In this report, however, we 

track the enrollment of domestic URG students where we have special commitments and where we 

must measure our progress and continually strive to do better.  

 

IV. Composition of JHU Graduate Student Population by 
Gender: 2021-22  

Across all JHU graduate programs, 53.5% of graduate students enrolled in fall 2021, were women 

Table 7. There are substantial variations by gender across and within the schools. 

Women PhD Students 

For the 2021–22 academic year, 48% of PhD students were women. As shown in Figure 1, the 

percentage of women PhD students ranged from a low of 28% at the Whiting School of Engineering 

to a high of 77% at the School of Nursing and School of Education. At five schools, a majority of the 

PhD students were women: Nursing (77%), Education (77%), Public Health (71%), SAIS (57%), and 

Medicine (56%). The gender composition of the PhD student body at each school and for individual 

PhD programs is detailed in Table 1 PhD at the end of this report. 
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For several PhD programs, more than 75% of students were women. Those departments are listed 

here; programs in bold were on this list in the 2019 Report on Graduate Student Composition: 

• Population, Family, and Reproductive Health (93%) 

• International Health (83%) 

• Health, Behavior, and Society (81%) 

• Health Science Informatics (80%) 

• Mental Health (79%) 

• History of Medicine (78%) 

• Education (77%) 

• Nursing (77%) 

• Environmental Health and Engineering, BSPH (76%) 

PhD programs in which fewer than 25% of students were women are listed here; programs in bold 
were on this list in the 2019 Report on Graduate Student Composition:  

• Applied Mathematics and Statistics (19%) 

• Physics (21%) 

• Computer Science (22%) 

• Mechanical Engineering (22%) 

• Mathematics (24%) 
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Women Students Pursuing Other Doctorates 

Student demographic data for other doctoral programs can be seen in Table 2, showing that 91% of 

DNP, 75% of EdD, 64% of DrPH, and 57% of MD students were women. Overall, as shown in Figure 

2, 68% of students in other doctoral programs were women, which is notably higher than the 48% of 

students who are women in PhD programs across JHU.  
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Women Master’s Students  

Overall, 54% of master’s students were women, as shown in Figure 3. The composition of master’s 

students showed variability among schools and programs and is detailed in Table 3. Of master’s 

programs with at least 10 students, the percentage of women in a given program ranged from a low 

of 18% seeking an MS in Electrical and Computer Engineering in the Engineering Professionals (EP) 

program of the Whiting School of Engineering, to a high of 95% in the MSPH in Population, Family, 

and Reproductive Health at the School of Public Health. 

 

Trends in JHU Graduate Student Gender Diversity: 2013–21  

As in the previous Graduate Composition Reports, trend data is presented here from the previous 

nine years. Between 2013 and 2021, the overall percentage of women PhD students across the 

university increased from 47% to 48%, Table 4. Women remained in the majority in other doctoral 

programs and in master’s programs throughout this period. In other doctoral programs (Table 5), 

enrollment of women increased from 55% in 2013 to 68% in 2021, though this may have been driven 

by an increase in overall enrollment in Doctor of Nursing Practice and Doctor of Education, both of 

which have cohorts predominantly made up of women. In master’s programs overall, the percentage 

of women students increased from 51% in 2013 to 54% in 2021.  
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V. Composition of JHU Graduate Student Population by 
Race/Ethnicity: 2021-22  

Across all JHU graduate programs, 17% of total graduate students and 22% of domestic graduate 

students, in fall 2021 were D-URG students (Table 7).  

PhD Students from Domestic Underrepresented Groups 

Across the university, in fall 2021, D-URG students made up 13% of total PhD student enrollment 

and 21% of domestic PhD students. The number of D-URG PhD students enrolled in each school in 

fall 2021 is shown in Figure 4. The proportion of D-URG students among all PhD students and 

domestic PhD students is detailed in Table 1. 

 

 

 

We employ one collective measure of diversity; “Domestic Underrepresented Group,” or D-URG, to assess trends in student 

composition. A student is included in the Domestic URG measure if they are not International and identify with one or more of the 

following identities: Hispanic/Latino, Black or African American, American Indian or Alaska Native, or Native Hawaiian or Other 

Pacific Islander.   
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Broken down by school, the proportion of total enrollment of PhD students who identified as D-URG 

ranged from 7% in the School of Engineering to 25% in the School of Nursing. Among domestic PhD 

students, the proportion that identified as D-URG ranged from 16% in the School of Engineering to 

32% in the School of Nursing. 

For several PhD programs, 25% or more of domestic PhD students were D-URG students. Those 

departments are listed here, with programs in bold that were on this list in the 2019 Graduate 

Composition Report:  

• English (52%) 

• Mental Health (37%) 

• Biochemistry and Molecular Biology 

(33%) 

• Pharmacology and Molecular Sciences 

(33%) 

• Sociology (33%) 

• XDBio (33%) 

• Nursing (32%) 

• Economics (29%) 

• Population, Family, and Reproductive 

Health (29%) 

• Education (28%) 

• Cellular and Molecular Medicine (27%) 

• Health Policy and Management (27%) 

• Biochemistry, Cellular and Molecular 

Biology (26%) 

• Biophysics (26%) 

• Clinical Investigation (26%) 

• Epidemiology (26%) 

• Health, Behavior, and Society (26%) 

• Neuroscience (26%) 

• Political Science (26%) 

• Cellular and Molecular Physiology 

(25%) 

• History of Art (25%) 

 

PhD programs in which 10% or fewer of domestic students were D-URG students are listed here, 

with programs in bold that were on this list in the 2019 Graduate Composition Report:  

• Anthropology (0%) 

• Biological Chemistry (0%) 

• Biophysics and Biophysical 

Chemistry (0%) 

• Health Sciences Informatics (0%) 

• History of Science (0%) 

• Romance Languages (0%) 

• Applied Mathematics and Statistics 

(5%) 

• Biostatistics (5%) 

• Materials Science and Engineering (9%) 

• Cognitive Science (10%) 

• Comparative Thought and Literature 

(10%) 

• German (10%) 

• Molecular Microbiology and Immunology 

(10%) 
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Other Doctoral Students from Domestic Underrepresented Groups 

Among other doctoral students, D-URG students were 21% of total enrollment and 24% of domestic 

enrollment, notably higher than the proportion of D-URG students in PhD enrollment (13% of total 

PhD enrollment and 21% of domestic PhD students). The number of D-URG students enrolled 

across each school is shown in Figure 5, and additional data, including percentages of D-URG 

students enrolled in other doctoral programs, is in Table 2. D-URG students were 20% of total MD 

enrollment and 21% of domestic MD enrollment, 17% of total enrollment for DrPH students and 24% 

of domestic DrPH students, 30% of total enrollment for EdD students and 32% of domestic EdD 

students, and 26% of total enrollment for DNP students, which does not have any international 

students. 

 

We employ one collective measure of diversity; “Domestic Underrepresented Group,” or D-URG, to assess trends in student 

composition. A student is included in the Domestic URG measure if they are not International and identify with one or more of the 

following identities: Hispanic/Latino, Black or African American, American Indian or Alaska Native, or Native Hawaiian or Other 

Pacific Islander. 
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Master’s Students from Domestic Underrepresented Groups 

Table 3 shows D-URG students were 17% of total enrollment and 22% of domestic enrollment for 

master’s degrees. The representation of D-URG students across the schools varied substantially, 

from 4% of total master’s student enrollment at the School of Engineering (18% of domestic 

enrollment) to 33% of total master’s student enrollment at the School of Education (40% of domestic 

enrollment). The number of D-URG students enrolled in master’s programs across schools is shown 

in Figure 6. 

 

We employ one collective measure of diversity; “Domestic Underrepresented Group,” or D-URG, to assess trends in student 

composition. A student is included in the Domestic URG measure if they are not International and identify with one or more of the 

following identities: Hispanic/Latino, Black or African American, American Indian or Alaska Native, or Native Hawaiian or Other 

Pacific Islander. 

Trends in JHU Graduate Student Racial/Ethnic Diversity: 2013-21 

Within PhD programs, the proportion of D-URG students increased from 8% to 13% of total 

enrollment between 2013 and 2021 (12% to 21% of domestic enrollment) (Table 4). In addition to 

tracking D-URG PhD student enrollment as a whole, the report considers trends broken down by 

specific races and ethnicities. Specifically, from 2013 to 2021, the proportion of PhD students across 

the university who self-identified as Black increased from 3% to 5% of total enrollment (and 

increased from 5% of domestic enrollment to 8%). The proportion of PhD students enrolled who self-

identified as Hispanic increased from 4% of total enrollment in 2013 to 6% in 2021 (6% of domestic 

enrollment in 2013 and 11% in 2021). Enrollment of students who self-identify as American Indian or 

Alaska Native decreased from five students to one, and enrollment of students who self-identify as 

Native Hawaiian or other Pacific Islander students remained at zero.  
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For other doctoral programs, the percentage of D-URG students has increased from 2013 to 2021 

across the university, from 16% to 21% of total enrollment and from 19% to 24% of domestic 

enrollment (Table 5). The percentage of D-URG students in master’s programs increased from 14% 

to 17% of total enrollment, and among domestic students from 17% in 2013 to 22% in 2021.  

 

VI. Detailed Race/Ethnicity & Gender Data 

In previous reports we highlighted the goal of being able to include more detailed breakdown of data 

for race/ethnicity and gender, and the importance of this additional layer of information for 

understanding the overlapping identities of our graduate student body. We are happy to include 

more detailed race and gender data for PhD students in this report for fall 2021 enrollment data 

(Table 8 & 9).  

Women make up 48% of PhD students universitywide (48%, Table 8), yet women are the majority of 

PhD students identifying as Hispanic (51%), Black (62%), Asian (55%), white (51%), and two or 

more races (55%). However, for international students and students whose racial/ethnic identity is 

unreported to the university (classified as unknown), they are the minority (41% women for both 

groups). This information is also broken down by each division.  

  

VII. Benchmarking Graduate Student Composition 

Also, for the first time in these reports, we are able to offer benchmarking comparisons relative to 

peer institutions. Peer institutions are categorized by Ivy Plus1 AAU Private (private institutions that 

are part of the Association of American Universities, including JHU), and AAU Public (public 

institutions that are part of the Association of American Universities). Enrollment data (Peer 

Diversity Table) is reported by institution as a whole and is not available broken down by degree, 

school, or program. The source of this data is the IPEDS fall 2020 Enrollment Survey. However, 

information about the demographics of students who have completed their degrees (Diversity Peer 

Table Completion) is available broken down by degree type, but not by school or program). For 

doctoral programs, IPEDS divides programs into professional practice doctorates2 and 

research/scholarship doctorates.3 Completion data is also shown in the form of box plots (Figure 1-3 

for master’s, Figure 4-6 for Research and scholarly doctoral programs, Figure 7-9 for professional 

doctorates).  The source of these data is the IPEDS Completions 2021 Survey, which reports 

students who completed their degree in academic year 2020-21. 

Across all graduate degree programs, Johns Hopkins has the highest proportion of women students 

and the highest proportion of Black or African American students compared to the average of all 

peer groups (Diversity Peer Table Completion). However, we note that the type of graduate 

                                                   

 
1An unofficial grouping of institutions that includes Brown University, Cornell University, Columbia University, Dartmouth College, 
Harvard University, University of Pennsylvania, Princeton University, Yale University, Massachusetts Institute of Technology, 
Stanford University, Duke University, University of Chicago, and JHU. 

2 IPEDS definition of doctoral degree-professional practice includes Medicine (MD), Nursing Practice (NP), International Affairs 
(DIA), and Engineering (DEng). 

3 IPEDS definition of doctoral degree-research/scholarship includes Philosophy (PhD), Education (EdD), Public Health (DrPH), and 
Musical Arts (DMA).   
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programs offered at different universities is highly variable, and historically, the composition of 

student identities varies across different types of graduate programs. Thus, we do not know whether 

differences observed between Johns Hopkins and peer institutions reflect differences in the makeup 

of our student population or differences in the makeup of our graduate degree programs. 

 

VIII. Moving Forward 

Given the positive impact on learning,4 this report serves to benchmark our progress over time in 

increasing the diversity of graduate students enrolled at Johns Hopkins in terms of race, ethnicity, 

and gender. The information published here will inform ongoing university and school-specific 

initiatives that seek to ensure the university attracts and retains the best and most talented graduate 

students.  

The report both offers a snapshot from fall 2021 and displays trends over time, but it is not intended 

to provide a comprehensive analysis of gender or race/ethnicity data. It is also not intended to 

indicate that these are the only measures of diversity. We recognize that this report does not 

currently examine disability or LGBTQ identity, for example. Furthermore, this report does not 

provide recommendations on how best to attract, recruit, and retain the most diverse and highest 

quality graduate student body.  

While the purpose of this report is to examine trends in numbers of students from groups traditionally 

underrepresented in our graduate programs, we also highlight here some examples of work at the 

university and in specific schools designed to improve recruitment, retention, inclusion, and climate 

at Johns Hopkins, all central to a thriving, diverse community of scholars.  

• In 2021, in collaboration with Bloomberg Philanthropies, JHU launched the Vivien Thomas 

Scholars Initiative (VTSI), which is a $150M investment to create new pathways for students 

from historically Black colleges and universities and minority serving institutions to pursue 

and earn PhDs in STEM fields, and to add a sustained cohort of approximately 100 new slots 

for a diverse cohort of PhD students in JHU’s STEM programs. Hopkins welcomed the first 

cohort of 20 VTSI scholars in August 2022.  

• In 2022, the Provost’s Office invested $5 million in the creation of Pathways to PhD 

programs in non-STEM fields across JHU. Through a competitive call, faculty and schools 

submitted proposals for the creation of summer and post-baccalaureate "pathway" programs 

that attract and prepare students from backgrounds underrepresented in academia to pursue 

PhDs in non-STEM fields. Funding was awarded to pathways programs in the School of 

Nursing, School of Education, the Peabody Institute, the Agora Institute, the Krieger School 

of Arts and Sciences, and the Department of History of Science, Medicine, and Technology, 

• For the incoming fall 2023 PhD cohort, the university will offer $1,500 relocation grants for 

students who demonstrate significant financial need to offset the cost of relocating to Johns 

                                                   

 
4 Hurtado, S. 2001. “Linking diversity and educational purpose: How diversity affects the classroom environment and student 
development”. In Diversity Challenged: Legal Crisis and New Evidence, Edited by G. Orfield Cambridge, Mass.: Harvard Publishing 
Group. 
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Hopkins to attend their PhD program.  

• In 2020, The Office of the Provost funded four initiatives across the university to create 

networking and mentoring communities for underrepresented PhD students with other 

underrepresented and diversity-affirming students and faculty. Funding to support these 

programs is ongoing, and they will be highlighted as part of a Professional Development 

Innovation Showcase in fall 2022 to share best practices with key stakeholders in university 

leadership. 

• The Provost’s Office co-sponsors an annual universitywide “second look” visit for accepted 

underrepresented PhD students to interact with current underrepresented PhD students, 

leadership, and program directors. In 2022, students admitted to five schools (Public Health, 

Medicine, Engineering, Nursing, and Arts and Sciences) participated.  

• In 2021, Dr. Damani Piggott became the inaugural associate vice provost for graduate 

diiversity and partnerships and director of the Vivien Thomas Scholars Initiative (VTSI).  In 

this role, Dr. Piggott will oversee the VTSI program and support graduate diversity and 

inclusion efforts across Johns Hopkins programs. 

• The Second Roadmap recommended the hire of a new staff person centrally, and budget 

has now been committed for a staff person to promote the visibility of graduate student 

affinity and networking groups to prospective, admitted, and current graduate students 

through multiple forms of outreach and media; and improve the viability of student affinity 

and networking groups through basic infrastructure support, and provision of 

“counterspaces.” 

• The university maintains memberships in the National Name Exchange and the McNair 

Scholars to maintain increased access to outstanding D-URG graduate student candidates 

nationally and to allow our underrepresented undergraduates to be recruited by other 

institutions. 

• As of fall 2022, the university has admitted four cohorts of scholars into the Edward A. 

Bouchet Graduate Honor Society, and attends the Bouchet National Induction Ceremony 

and Annual Conference annually with each year’s admitted cohort. The university celebrates 

these scholars with a public ceremony on the JHU campus involving the president and 

provost.  

Within the schools, substantial efforts to enhance diversity are in progress. Six of the university’s 

schools (Public Health, Medicine, Engineering, Nursing, Education, and Arts and Sciences) have 

dedicated positions in their dean’s offices, either full time or part time, devoted to diversity and 

inclusion.  

There are multiple ongoing school-specific efforts to coordinate recruitment of and outreach to 

underrepresented student populations and/or to build an inclusive climate. These include: 

• Participating in universitywide recruitment initiatives with historically Black colleges and 

universities (HCBUs) and minority serving institutions (MSIs), through campus visits and 

participation in graduate school fairs.  

• Participating in recruitment fairs and national conferences sponsored by underrepresented 
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groups, including the Society for Advancement of Chicanos/Hispanics and Native Americans 

in Science (SACNAS), the Annual Biomedical Research Conference for Minoritized Students 

(ABRCMS), the American Indian Science and Engineering Society (AISES), the Hispanic 

Association of Colleges and Universities (HACU), the National Hispanic Medical Association 

(NHMA), and the National Organization for the Professional Advancement of Black Chemists 

and Chemical Engineers (NOBCChE). Additionally, the School of Medicine partners with 

AAAS Entry Point to identify and recruit talented students with disabilities who are interested 

in pursuing STEM careers.  

• At the Bloomberg School of Public Health, the Bloomberg Ambassadors program (made up 

of approximately 100 “ambassador” volunteers representing 11 degree programs) responds 

to prospective students' questions via a chat system, volunteers during recruitment activities, 

and allows prospective students to connect with current students who may be from a similar 

background or home country.  

• Departments are adopting holistic admissions practices that go beyond test scores to 

consider a broad range of candidate qualities or personal attributes. Reviews of PhD 

programs conducted by the university’s Doctor of Philosophy Board encourage programs to 

evaluate the effectiveness of their admissions practices in recruiting their program’s target 

candidates. 

• Application fee waivers are offered to students from the McNair Scholars and National Name 

Exchange programs, who attend SACNAS or ABRCMS, come from a low-income 

background, are serving or have previously served in the U.S. military, as well as for 

students who have participated in one of several JHU pipeline summer programs.  

• Scholarships or fellowships for historically underrepresented graduate students are offered 

by most schools at the university, such as the Percy Pierre Fellowship in the Whiting School 

of Engineering, the Kelly Miller Fellowship in the Krieger School of Arts and Sciences, and 

the Brown Scholars at the Bloomberg School of Public Health for African American PhD 

students.  

• Welcome receptions, discussion forums on diversity and inclusion, dedicated student groups, 

happy hours and social events for underrepresented graduate students exist across most 

JHU schools.  

• Several schools have mentoring programs for underrepresented faculty and students, and 

student and faculty diversity and inclusion committees are in place at multiple JHU schools. 

For example, the SOM has a Student Diversity Council, which brings together student 

members of affinity groups who are interested in working on shared initiatives. 

Ongoing attention to which initiatives are the most impactful, and which additional ones should be 

put in place, is a commitment of the university and will continue to direct our efforts going forward.   

We are pleased to continue to provide reports on graduate student composition. We hope that this 

updated report allows programs, schools, and the university as a whole to take stock of where we 

are to identify the importance of ongoing efforts in the areas of diversity and inclusion. Johns 

Hopkins is committed to opportunity and excellence in higher education. Future reports, to be issued 

regularly, will allow us to continue to track our progress in this area, which is critical to the excellence 

of Johns Hopkins University. 
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Table 8: Detailed race/ethnicity data stratified for men and women 
 
 

N % N % N % N % N % N % N % N %

Women 278 25 9 15 5 0 0 25 9 109 39 1 0 10 4 93 33

Men 357 19 5 10 3 0 0 27 8 145 41 5 1 17 5 134 38

Women 66 1 2 3 5 0 0 3 5 13 20 1 2 1 2 44 67

Men 94 5 5 6 6 0 0 2 2 23 24 1 1 0 0 57 61

Women 131 7 5 14 11 0 0 6 5 49 37 2 2 2 2 51 39

Men 126 7 6 2 2 0 0 3 2 60 48 6 5 0 0 48 38

Women 20 1 5 2 10 0 0 4 20 6 30 0 0 0 0 7 35

Men 6 1 17 1 17 0 0 0 0 3 50 0 0 0 0 1 17

Women 230 10 4 5 2 0 0 29 13 52 23 7 3 4 2 123 53

Men 604 21 3 14 2 0 0 36 6 141 23 4 1 13 2 375 62

Women 478 41 9 27 6 1 0 58 12 202 42 3 1 24 5 122 26

Men 377 36 10 22 6 0 0 48 13 131 35 6 2 19 5 115 31

Women 37 2 5 5 14 0 0 1 3 17 46 0 0 4 11 8 22

Men 11 0 0 0 0 0 0 2 18 6 55 0 0 1 9 2 18

Women 311 18 6 29 9 0 0 30 10 134 43 6 2 20 6 74 24

Men 124 12 10 8 6 0 0 12 10 46 37 7 6 4 3 35 28

Women 28 1 4 1 4 0 0 2 7 8 29 0 0 1 4 15 54

Men 21 2 10 0 0 0 0 1 5 11 52 0 0 0 0 7 33

Women 1,579 106 7 101 6 1 0 158 10 590 37 20 1 66 4 537 34

Men 1,720 103 6 63 4 0 0 131 8 566 33 29 2 54 3 774 45

3,299 209 6 164 5 1 0 289 9 1,156 35 49 1 120 4 1,311 40

Unknown Two or More Races InternationalHispanic Black Amer Indian Asian White
N

Arts & Sciences: Natural 

Sciences

Arts & Sciences: Social 

Sciences

Arts & Sciences: Humanities

Education

Gender

Nursing

Public Health

SAIS

University

Division

Engineering

Medicine

University
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Table 9: Detailed gender data stratified for each race/ethnicity group  

 

 

N N % of row N %

Hispanic 44 25 57% 19 43%

Black 25 15 60% 10 40%

Asian 52 25 48% 27 52%

White 254 109 43% 145 57%

Unknown 6 1 17% 5 83%

Two or More Races 27 10 37% 17 63%

International 227 93 41% 134 59%

Total 635 278 44% 357 56%

Hispanic 6 1 17% 5 83%

Black 9 3 33% 6 67%

Asian 5 3 60% 2 40%

White 36 13 36% 23 64%

Unknown 2 1 50% 1 50%

Two or More Races 1 1 100%

International 101 44 44% 57 56%

Total 160 66 41% 94 59%

Hispanic 14 7 50% 7 50%

Black 16 14 88% 2 13%

Asian 9 6 67% 3 33%

White 109 49 45% 60 55%

Unknown 8 2 25% 6 75%

Two or More Races 2 2 100%

International 99 51 52% 48 48%

Total 257 131 51% 126 49%

Hispanic 2 1 50% 1 50%

Black 3 2 67% 1 33%

Asian 4 4 100%

White 9 6 67% 3 33%

International 8 7 88% 1 13%

Total 26 20 77% 6 23%

Hispanic 31 10 32% 21 68%

Black 19 5 26% 14 74%

Asian 65 29 45% 36 55%

White 193 52 27% 141 73%

Unknown 11 7 64% 4 36%

Two or More Races 17 4 24% 13 76%

International 498 123 25% 375 75%

Total 834 230 28% 604 72%

Hispanic 77 41 53% 36 47%

Black 49 27 55% 22 45%

Amer Indian 1 1 100%

Asian 106 58 55% 48 45%

White 333 202 61% 131 39%

Unknown 9 3 33% 6 67%

Two or More Races 43 24 56% 19 44%

International 237 122 51% 115 49%

Total 855 478 56% 377 44%

Hispanic 2 2 100%

Black 5 5 100%

Asian 3 1 33% 2 67%

White 23 17 74% 6 26%

Two or More Races 5 4 80% 1 20%

International 10 8 80% 2 20%

Total 48 37 77% 11 23%

Hispanic 30 18 60% 12 40%

Black 37 29 78% 8 22%

Asian 42 30 71% 12 29%

White 180 134 74% 46 26%

Unknown 13 6 46% 7 54%

Two or More Races 24 20 83% 4 17%

International 109 74 68% 35 32%

Total 435 311 71% 124 29%

Hispanic 3 1 33% 2 67%

Black 1 1 100%

Asian 3 2 67% 1 33%

White 19 8 42% 11 58%

Two or More Races 1 1 100%

International 22 15 68% 7 32%

Total 49 28 57% 21 43%

Hispanic 209 106 51% 103 49%

Black 164 101 62% 63 38%

Amer Indian 1 1 100%

Asian 289 158 55% 131 45%

White 1,156 590 51% 566 49%

Unknown 49 20 41% 29 59%

Two or More Races 120 66 55% 54 45%

International 1,311 537 41% 774 59%

3,299 1,579 48% 1,720 52%

Men

Nursing

Public Health

SAIS

Grand Total

Women

Arts & Sciences: Natural Sciences

Arts & Sciences: Social Sciences

Arts & Sciences: Humanities

Education

Engineering

Medicine

Division IPEDS Race

University Total
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Women Int'l Hispanic/ Latino
Black or African 

American

American Indian 

or Alaska Native
Asian

Native Hawaiian or 

Other Pacific 

Islander

White
Two or More 

Races
Unknown

JHU 53.5 21.3 7.4 8.1 0.2 12.0 0.1 44.5 3.4 3.0

Ivy+ 50.8 30.8 7.0 5.2 0.2 12.0 0.1 38.1 3.0 3.6

AAU Private 52.7 29.6 7.6 5.7 0.2 11.7 0.1 38.1 2.7 4.4

AAU Public 50.7 22.0 8.3 4.6 0.3 9.8 0.1 48.2 3.0 3.7

Ivy Plus

1 Brown NOTE: INCLUDE JHU in AAU Private and also in Ivy+ data

2 Cornell Source : IPED's Fall 2020 Enrollment Survey 

3 Columbia Includes Full-time/Part-time Graduate Students

4 Dartmouth

5 Harvard

6 University of Pennsylvania

7 Princeton

8 Yale

9 MIT

10 Stanford

11 Duke

12 University of Chicago

13 Johns Hopkins

IPEDS Graduate Enrollment JHU and Selected Peer Groups (%)

Women Int'l Hispanic/ Latino
Black or African 

American

American Indian 

or Alaska Native
Asian

Native Hawaiian or 

Other Pacific 

Islander

White
Two or More 

Races
Unknown

JHU 55.9 31.4 6.4 7.4 0.1 9.7 0.0 38.8 3.1 3.1

Ivy+ 51.9 37.9 6.3 4.9 0.2 11.5 0.1 33.3 2.6 3.3

AAU Private 53.4 37.9 6.9 5.1 0.1 10.5 0.1 33.1 2.3 4.0

AAU Public 50.3 25.4 7.9 4.3 0.2 9.0 0.0 47.2 2.8 3.2

Women Int'l Hispanic/ Latino
Black or African 

American

American Indian 

or Alaska Native
Asian

Native Hawaiian or 

Other Pacific 

Islander

White
Two or More 

Races
Unknown

JHU 50.6 33.1 4.5 4.4 0.0 9.2 0.0 44.0 2.6 2.0

Ivy+ 41.5 38.0 5.2 2.9 0.1 9.3 0.1 37.6 2.2 4.5

AAU Private 43.9 36.3 5.5 3.8 0.1 8.5 0.1 38.4 2.1 5.2

AAU Public 45.0 36.9 5.9 3.2 0.3 5.9 0.0 41.8 2.3 3.7

Women Int'l Hispanic/ Latino
Black or African 

American

American Indian 

or Alaska Native
Asian

Native Hawaiian or 

Other Pacific 

Islander

White
Two or More 

Races
Unknown

JHU 69.3 4.4 6.6 10.5 0.4 29.8 0.0 45.6 2.6 0.0

Ivy+ 55.0 6.4 9.4 7.4 0.4 16.5 0.1 52.1 3.0 4.7

AAU Private 56.2 6.3 8.9 6.8 0.3 18.8 0.1 51.1 3.0 4.7

AAU Public 57.7 2.6 9.4 4.4 0.3 14.3 0.1 60.3 3.7 4.8

Ivy Plus

1 Brown NOTE: JHU included in Averages for Ivy + and AAU Private Cohort 

2 Cornell Source : IPED's Completions 2021 Survey (AY2020-2021) 

3 Columbia Includes Full-time/Part-time Graduate Students

4 Dartmouth Doctoral Degree of Professional Practice includes MD, DNP etc.

5 Harvard

6 University of Pennsylvania

7 Princeton

8 Yale

9 MIT

10 Stanford

11 Duke

12 University of Chicago

13 Johns Hopkins

IPEDS Masters Graduate Degree Completions, JHU and Selected Peer Groups (%)

IPEDS Doctoral Degree of Research/Scholarship Graduate Completions, JHU and Selected Peer Groups (%)

IPEDS Doctoral Degree of Professional Practice Graduate Completions, JHU and Selected Peer Groups (%)
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Figure 3  
 

 
 
Figure 4 
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Figure 6  
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Figure 7 
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Figure 9  

 


